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1. Introduction

1.1. This Environmental, Social and
Governance (hereinafter referred to as the
“ESG”) Policy (hereinafter referred to as the
“Policy”) was developed and approved by
Uzum Holding LTD (hereinafter referred to as
“Uzum”) to state the fundamental principles
of Environmental, Social and Governance in

all legal entities of Uzum Group.

1. Bseaenue

1.1. Hacrosmas [Tonmutrka (nanee nmeHyemas
«IMouTHKA») B 007aCTH OXpaHbl OKPYKAFOIIEH
cpenbl, OOIIECTBEHHOW  JEATEIHHOCTH |
KOPIOPaTUBHOTO yIpaBiIeHUS (manee
nMmenyeMbix «ESGy) pazpaboTtana u yTBepxkaeHa
kommnanueit «UZUM HOLDING LTD» (nmanee
uMenyemorn «Uzumy») and  ycTaHOBIIEHHUS
dbyHIaMEHTalbHBIX MPUHLUIOB B  0o0NacTu
OXpaHbl OKpYXKalomiel cpeibl, 0OIEeCTBEHHOU
JESITSIIBHOCTH M KOPIIOPATUBHOTO YIPABJICHHUS
JUTSL BCEX FOPUINYECKUX JIUI] B COCTaBe [ pyTisI

Uzum.

1.2. Uzum performs holding management
functions in relation to UZUM Group,
conducts business globally and has no
operations in the United Arab Emirates
other than those permitted under the
Abu Dhabi Global Market Free

Economic Zone license.

1.2. Uzum  BemosHseT  QyHKIUH IO
YIPABJICHUIO XOJJMHIOM B OTHOIICHUHU [ pymirbl
UZUM, Bexer [enoByH JeATEILHOCTh Ha
MEXIYHApOJIHOM YPOBHE W OCYIIECTBIISICT Ha
tepputopun OObETUHEHHBIX Apabckux
OMuUpaTax HMCKIIOYHTEIBHO TE€  OMCpallHH,
KOTOpBIC  pa3pemieHbl B paMKaxX  JIMICH3UH
CBoOosHoM sKoHOMHUYecKO# 30HBI Abu Dhabi

Global Market (nanee umenyemoit kKADGM»).

1.3. This Policy was developed in
accordance with ADGM laws. The
implementation of this Policy and
compliance with the general principles
governing the personnel management is
monitored by the management of Uzum
within the company’s activities in the

ADGM.

1.3. Hacrosmas Ilonutuka paspaboraHa B
COOTBETCTBUM C 3aKOHOJATEILCTBOM
ADGM. Peanuzanus HacToAIIEel
[MomuTHKM W €e COOTBETCTBHE OOMIMM
MIPUHIUIIAM, periaMeHTHPYIOIUM
Ipolecc  YHpaBJICHHUS  MEPCOHAIIOM,
KOHTPOJMpYyeTcsi pyKoBojcTBoM Uzum B
paMKax JesTeIbHOCTH KOMIIAHWH B

ADGM.




1.4, The management of each legal entity in
the Uzum Group shall be responsible for and
monitor the adaptation of fundamental
principles set out in this Policy to the specifics
of the legal entity’s activities and the
applicable law, as well as for the
implementation of these principles by issuing

an appropriate local regulatory act.

2. Basic Concepts

2.1.  Uzum Group means the companies in
the digital IT ecosystem, including, but not
limited to, Uzum Holding LTD, FE Uzum
Market LLC, Kapitalbank JSCB, Uzum Bank
JSC, Solutions Lab JSC, Uzum LLC, FE Uzum
Tezkor LLC, FE Uzum Technologies LLC,
Uzum Auto LLC and their affiliates.

2.2.  Charity means philanthropic activities
undertaken by a company to benefit society or

the environment.

1.4. PyKOBOACTBO KaXZOr0 HOPHUIANYECKOTO

qana B coctaBe I'pymmbel  Uzum  Hecer
OTBETCTBEHHOCTh 32 BHECEHHE KOPPEKTUPOBOK B
OCHOBOIIOJIAararoIime MPUHIIMIIBI,
yCTaHOBJIEHHbIE B 3TO0M llonmuTuke, ¢ yderom
crenupuKA ACSITETLHOCTH IOPUANYSCKOTO JTUIA
W TPUMEHHMOTO 3aKOHOJATEJIbCTBA, a TaKKe
KOHTPOJIUPYET MPOLECC BHECEHUs  TaKHUX
KOPPEKTUPOBOK M HECET OTBETCTBEHHOCTH 3a
peanu3anuo 3THX

IIPUHIUIIOB IIyTeEM

pa3paboTku u YTBEPKACHUS
COOTBETCTBYIOIIETO JTIOKAIBHOIO HOPMAaTUBHOTO

aKTa.

2. OcCHOBHbIC IOHATHSHA

2.1. «I'pynna Uzum» Bkmouaer B cedd
KOMITaHUH, SIBIISIONIHECS YacThio nupoBoit UT-
9KOCHUCTEMBI, B TOM YHUCIIE, HO HE OTPaHUYNBAsCH,
kommnanusamMu  kak  HYAK «UZUM
HOLDING LTD», MUII OO0 «UZUM
MARKET», AKB «KAPITALBANK», AO
«UZUM BANK», AO «SOLUTIONS LAB»,
000 «UZUM», UIT OO0 «UZUM TEZKOR»,
HII OO0 «UZUM TECHNOLOGIES», OO0

«UZUM AUTO» u ux adpduimpoBaHHBIMU

TaKMH

JMIIAMH.
2.2. «b1aroTBOPUTEIbHOCTH)» O3Ha4aeT
(UIaHTPONUYECKYIO JesITeIbHOCTb,

OCYHIECTBIISIEMYI0 ~ KOMIIaHWEH BO  Omaro

o011ecTBa UM OKPY>KatoIel Cpebl.



2.3.  Employee means an individual who has
an employment relationship with a legal entity

of Uzum Group.

3. Purpose of the Policy

3.1.

longstanding commitment to

ESG Policy formalizes Uzum Groups’
responsible

business practices in the areas of:

e Environmental Stewardship.

e Social Responsibility.

e Governance, Ethics & Compliance.

3.2.

commitment to

It also memorializes Uzum Group’s
practice  responsible
investment by integrating ESG considerations
into our investment decision and management

processes.

4. Key Objectives of this Policy

4.1.  This Policy applies to Uzum Employees,
as well as to the Employees of companies in

Uzum Group.

2.3. «PaboTHUK» O3Ha4yaetr  (U3HYECKOE

JMIO, COCTOALIEE B TPYAOBBIX OTHOLICHHUSX
C IOPUAMYECKUM JIMLIOM B cocraBe ['pynmsl

Uzum.

3. Hean nacrosimeii [oanTukn

3.1. B [TIlomutuke ESG  odunmansHO

3aKpEIUIeHO  JIOJTOCPOYHOE  0053aTeNbCTBO
Uzum 1o mnpuMeHEHHI0 COOTBETCTBYIOIIMX
OM3HEC-TIPaKTUK B CleAyIONHNX chepax:
®  DALMOHAIBHOE KCIIOJIb30BAHUE PECYPCOB
OKPYXaIOIIEH Cpebl;
® coluaigbHas OTBETCTBEHHOCTH;

® KOpHIOpaTUBHOC  YIPAaBJICHUC, [CJI0Bast

ITHKA u HOPMAaTHUBHO-TIPABOBOC
COOTBETCTBHE.

3.2. B He#t takke odurmanibHOo 0ohopmIIeHO

0053aTeNBCTBO ['pymnms Uzum

110 OTBETCTBCHHOMY BJIOKCHUIO CPCIACTB IYTEM

IIPUHATHA NMHBECTUIIMOHHBIX peIHeHI/Iﬁ n

OCYHICCTBJICHHA  MMPOLECCCOB  yIIPaBJICHUA C

yueToM cooOpaxkenuit ESG.

4. KiaoueBbie 3aJaun HAaCTOSIIeH
IMoauTukn
4.1.  leticTBue HacTosIen Ionutnku

pacmipoctpansiercs Ha PaboramkoB Uzum, a
Takxke PaboTHMKOB KOMIIaHuii B cocTase I'pymmbl

Uzum.



5. General Principles and strategy

51. By embedding ESG into Uzum
Group’s operations and investment decisions,
we create value for our business by driving
innovation, expanding our value proposition,
deepening relationships with our stakeholders,
attracting and retaining top talent, and
reducing our capital costs through ESG-related

financing.

5.2. To evaluate Uzum's contribution to the
country's sustainable development and the
effectiveness of our work, we use GRI
Standards in preparing ESG reports.

5.3. We maximize the positive impact of
our ESG actions and the value they deliver for

our business by following four strategic

principles:
° Customer-focused solutions — Pursue
ESG initiatives that add value for our

customers, Uzum Group and society.

° Innovation — Unlock new technologies

and approaches to solve sustainability

challenges.

5. OcHOBHbIE NPUHUIMIIBI U CTPATETrUs

5.1. Ilyrem Bueapenus npunuunoB ESG B
CBOIO  JCSTENBHOCTh ¥  MHBECTHLHOHHBIC
pemenusi, UZUM co3zaeT EHHOCTH Ui CBOETO
Ou3Heca, ClIocOOCTBYSI MHHOBAIUSAM, PACILIUPSS
CBOHU

O9KOHOMUYCCKUC MMpEeuMyI1ICCTBA,

YKPCILJLAA OTHOLICHUA CcO CBOMMMU

3aUHTCPCCOBAHHBIMU CTOPOHAMMU, ITPUBJICKAA H

yAepKUBast BBICOKOTIPO(eCCHOHATBHBIH
NepCOHAJl U CHMXKas CBOM KalMTaJbHBIE
pacxoipl  C IIOMOIIBIO  (DMHAHCHPOBAHUS,

cBs3anHoro ¢ ESG.

5.2,  Jlns ouenku Bkiaaa I'pynmer Uzum B

YCTOMYUBOE pa3BUTHE CTpaHbI u
a¢dekTrBHOCT,  CcBoe  paborer, Uzum
HCIIOJIB3YET CTaH1apThl I'moGanbHo
nHunuatuBel 1o otuetHoctH (GRI) mpm

HOArOTOBKE 0T4eTOB o ESG.

5.3.  IIpunepxuBaschb Y4eThIPEX
CTpaTernyecKux MpuHIMMIOB, UZum ctpeMurcs
K TOMY, 4TOOBI JesTenbHOCTh B obmactu ESG
NMPUHOCHJIA MAKCUMAJIbHBIN MOJIOKUTEIbHBIN
3¢ ¢exr:

° KineHTOOpHEHTHPOBAHHBIE pellIeHUsl
— peanuzanus uHuIMatuB o ESG, xoropeie,
MMOMUMO BKJIQJia B pa3BUTHE OOIIECTBA U
COXPaHEHHWE OKPYXAIOIIeH Cpelbl, CO3ar0T
LIEHHOCTh Ui KIUEHTOB KommaHuii [pymmsi
Uzum;

° NuHoBamum — BHEAPEHUE HOBBIX

TEXHOJIOTHH U TTOAXO0I0B JIJIs pEIICHUs MPoodIeM

B 00acTu YCTOI‘;I‘{I/IBOFO Pa3BUTHA;



° Culture & Talent — Offer a world-
class Employee experience and engage our
ESG

Employees in delivering on our

objectives.

5.4.  We are confident that the development
of Uzum's digital services and infrastructure
contributes to the growth of the well-being of
Uzbekistan's population and the achievement
of the Sustainable Development Goals set by
the UN. This includes promoting gender
equality, increasing access to education, and
ensuring the availability of everyday goods in

all parts of the country.

6.  Mission of Uzum Group

6.1.  The main mission of Uzum Group is to
improve the quality of people's lives by
providing convenient digital services for
solving various tasks and choosing among a
huge range of goods in any corner of the
country. By creating a unique digital
ecosystem, we contribute to the growth of
entrepreneurial activity and accelerate the
development of the digital economy.

6.2. The main objective of Uzum Group’s

social  responsibility and  sustainable
development principles is to provide social
and charitable projects with the resources,

technologies and expertise that Uzum itself

° KyabTypa M mnpodeccuonanusm —
HCIIOJIb30BaHUE OMBbITA U ydacTue PaboTHHKOB B

peanu3zanuu crparerun ESG.

54. Uzum  cuuraer, UYTO  pa3BUTHE
IU(PPOBBIX CEPBUCOB U  HH(PPACTPYKTYPHI
KOMIIAHUM  BHOCUT  BKJaJ B IOBBIIIEHUE

0JIarOCOCTOSIHHSL HAcCelICHUs Y30CKHCTaHAa H
noctukenue lLleneil ycToWYMBOro pa3BHUTHSA,
ycranoBieHHeix OOH. B ToM wu4ucne B
obecrneucHue TE€HJIEPHOTO pPaBEHCTBA,
pacmidpeHre Joctyna K oOpa3oBaHUIO U
obecrieueHue

TOBapamu IIEpPBOM

HEOOXOJUMOCTU JKUTEIEW BCEX PETUOHOB

CTpaHbI.

6. Muccus I'pynnsr Uzum

6.1. Muccus ['pynnsl Uzum — noBBIIIEHHE

KadyecTBa KU3HU HaceJIeHUs yTEM
NPEOCTaBIEHUS YA0OHBIX HHU(POBBIX YCIyT
JUIsL  pelIeHus

pa3HOOOpa3HBIX 3aJad U

BO3MOXXHOCTH  BbIOOpa M3  IIMPOYAMNIIETro
aCCOPTHMEHTa TOBAPOB MO JIOCTYITHBIM IIEHaM B
mo00ii Touke ctpanbl. Co3/1aBasi YHUKAIbHYIO
uudpoByto skocucremy, UZUM BHOCUT BKJIaJ B

POCT TPEANPUHUMATENBCKOW AKTUBHOCTH M

CIOCOOCTBYET  YCKOPEHHOMY  Pa3BUTHIO
U (HPOBON IKOHOMHUKH.
6.2. OcHoBHas 1eJNb MIPUHIIUIIOB

COIMAIBHOM OTBETCTBEHHOCTH M yCTOWYMBOIO

pa3BUTHA prrmLI Uzum 3akirodyaeTcs B

MOJJIEPKKE COLIMATBHBIX 51

0J1arOTBOPUTEIBHBIX IIPOEKTOB IIyTEM



possesses - logistics capacities, knowledge in
e-commerce, online sales and promotion of
goods, expertise in IT and financial services,

etc.

7. Areas of social activities

7.1. Educational initiatives: Uzum offers

educational programs and training sessions on
various topics of our expertise, such as IT
business practices, ethical decision-making, or
responsible investing. This helps Employees
understand the importance of ESG and how
they can contribute to positive change. Here
are some educational social activities that

Uzum is considering:

e Tech Talks: Organize regular tech talks
where Employees can share their
knowledge and expertise on various
topics related to software development,
emerging technologies, or industry

trends.

e Seminars and lectures: organization of
free seminars and lectures on the basis
of Uzum Group companies, universities
or other educational institutions.

Establish

e Mentorship  Programs:

mentorship programs where
experienced Employees and involved
parties/interested  organizations can

mentor junior colleagues. This allows

npeaocTaBieHuss  umeromuxcs  y - Uzum

TEXHOJOTMM W  3HAHUU I

pecypcos,

pcajmsaniu  IIPOCKTOB, HAIPAaBJICHHBIX Ha

obecreyeHrne yCTONYMBOrO Pa3BUTHS.

7. Cdepbl conuaibHOii 0TBETCTBEHHOCTH

7.1. Huounuarusel B 00JiacTH 00pa3oBaHUI:

Uzum peanusyeT coOCTBEHHBIE NPOrpaMMbl B
obmacti IT m OCHOB TpeANPUHUMATEIIHLCKOM
JNEeSTENIbHOCTH, B TOM  4HCJIE€  OHJIAlH-
MPOrpaMMBbl, JTOCTYIHBIC Ui JKUTENIEH BCexX
peruoHoB Ha 0e3BO3Me3HOM ocHOBe. Hinke
[IEPEYUCIIEH pan 00pa3oBaTEeNbHBIX

COLIMAJIBHBIX UHHIIMATHB, peanu3anuio
KOTOpPBIX paccmarpuBaet Uzum.
e CopeBHoBaHus no
NPOrpaMMHUPOBAHHUIO: OpraHu3anus
BHYTPEHHUX M BHEIIHUX COPEBHOBAaHUI
1581051 YeJUICHKEN o
IPOrpaMMHUPOBAHHUIO, a TaKxe
MOJAJEpKKa MOJATOTOBKM KOMaHA JJist
y4acTus B MEX1yHapOJHbIX
COPEBHOBAHUSX.
e CemuHapbl M JIeKIHH: OpraHu3alus
OecraTHBIX CEMHMHApOB W JIEKUUH Ha
KOMITaHUH Uzum,

0aze ['pynmst

YHUBEPCUTETOB WIH OpyTuxX
00pa30BaTENbHBIX YUPESIKICHUHN.

e [Iporpammbl  HacTaBHH4YECTBA  H

CTa)KUPOBKM. pa3paboTKa MporpamMm

HAaCTaBHUYECTBA, B paMKaXx KOTOPBIX

OTIBITHBIE PaboTHukn "

3a71elICTBOBAaHHbIC CTOPOHBI /



for knowledge  transfer, skill

development, and personal growth.

e Online Learning Platforms: Provide
access to online learning platforms,
Uzum IT Academy or subscriptions to
educational

resources, allowing

Employees and involved
parties/interested  organizations  to
enhance their skills at their own pace.
This can include platforms like Udemy,

Coursera, or LinkedIn Learning.

7.2. Gender

retaining an increasingly diverse workforce

equality:  Attracting and

and providing a welcoming, inclusive working
environment are key drivers in Uzum’s
transformation journey to build inclusive and
gender equal professional community. We aim
to increase the proportion of women in

management roles to about 45%.

7.3.  Providing
groups with everything they need: through our

socially  disadvantaged

diversity and inclusion strategy, we drive
ownership and accountability, build diverse
talent pipelines and create enablers,
underpinned by an inclusive culture. We listen
to, and learn from, our people through a range

of well-established engagement channels;

MIPEACTABUTENHN 3aMHTEPECOBAHHBIX
[OJIpa3JieJIECHUi MOTYT BBICTYIIaTh B
KAueCTBE HACTaBHMKOB JJISI MOJIOJBIX
CIIELUATIMCTOB

e Ilnardopmbl AUCTAHIUOHHOTO

00y4eHHus1: IPEI0CTAaBIECHUE JOCTYyA IS

PabGoOTHHKOB M MOJIOJBIX CIEIHATHCTOB

co Bced  cTpaHbl K Iuaropmam

JUCTAHIIMOHHOTO 00YYEHHUsI, B TOM YHUCIIE

cooctBeHHBIM  Kypcam  MT-akagemun

Uzum.

7.2. T'ennepHoe paBeHcTBO: IIpuBnedyenue u

yJIepKaHUE PA3ITUIHOTO MIEPCOHANIA U CO3aHUE
ONAarONPHSITHBIX W HHKIIO3UBHBIX YCIOBUU
Tpylda SBISIOTCS KITFOUEBBIMHU  JABWKYIMHU
¢daktopamu  TtpaHcopmarmu  Uzum  ais
(GbopMUPOBaHUS HMHKIIO3UBHOTO KOJIJIEKTHBA
Mpo)eCCHOHAIOB HA OCHOBE IPUHIIUIIOB
TCHJIEPHOTO paBEHCTBA. MBI CTpeMHUMCS K
YBEIMUYEHUIO JIOJIU KEHIIMH Ha PYKOBOISIIUX

JOJDKHOCTSAX 110 nopsiaka 45 %.

7.3. [IpenocTaBieHHE PECYPCOB COIMATIBLHO

HE3alIMIICHHBIM I'PYIIIIaM: HYTéM peannsanuun

CTpaTeru B  00JacTH  pa3sHooOpazus U

UHKITI03UBHOCTH UZUM BHEApsieT TPUHIIUTIBI
OTBETCTBEHHOCTH U TMOJOTYETHOCTH, CO3JAET
Pa3HOOOpa3HBIHA

KaJIpoOBBI  pe3epB u

MIPUHUMAET CTUMYJIMPYIOIINE MEpHI,

MOAKPCIUICHHBIC Ky.]'[BTypOfI WHKIIO3UBHOCTH.



7.4. Green

initiatives within the company,

Initiatives: Implement green

such as
recycling programs, energy-efficient lighting,
or encouraging the use of public transportation
or carpooling. Provide resources and
information to Employees on how they can
reduce their carbon footprint both at work and

in their personal lives.

7.5. Organise company-wide volunteer
programmes where Employees can participate
in environmental initiatives such as tree

planting, litter picking on beaches or

community garden improvement projects.

7.6. Preservation of cultural heritage and

traditions of Uzbekistan: Collaborate with

local or global nonprofits that align with the
Uzum's goals to preserve cultural heritage.
This may involve financial support, Employee
volunteering opportunities, or joint initiatives
to address cultural heritage preservation

challenges;

7.6. Assistance to small entrepreneurs:

Providing entrepreneurs from Uzbekistan with
access to logistics infrastructure, marketing

tools and financial services.

7.4. Dkojormyeckue WHUINATUBGL:

Buenpenue 95KOJOTMYECKMX HHULMATHB B
KOMIIaHWH, TAKKX KaK IIPOrpaMMBbl IlepepadoTKH
OTXO/IOB,

IOBBIIICHUC BHCPFGTHHCCKOﬁ

s dexTuBHOCTH CUCTEM OCBEIICHUS,

OCHAII[EHUE 00BEKTOB

UHPPACTPYKTYPHBIX

JaTYMKaMH Ka4€CTBa BO3AyXa.

7.5. Opranuzanys BOJOHTEPCKHX MPOrpaMM
B MacmTabdax KOMIIAHHH, B paMKaX KOTOPBIX
PaGotuuku

MOTYT Imoy4acTBOBaTb B

OKOJOTMYCCKHMX HHHUIHMATUBaAX, TaKHX Kak
mocajika ACPCBLCB, C60p MyCOpa Ha IIsKax
U1 IIPOCKTHI 110 6naroyCTp01710TBy

0OIIIECTBEHHBIX CAI0B.

7.6. CoxpaHeHHe KYJILTYPHOI'O HacJeaus |

Tpaauuuid  Y30ekucrana: CoTpyaHUYECTBO

C MECTHBIMHU 170071 MEKTyHAPOTHBIMA
HEKOMMEPUYECKUMH OPTaHU3AIUSIMH, KOTOpbIE
pazznenstoT crpemsienre UZum K coXpaHEHUIo
KYJIbTYpHOT'O Hacleausl. ITO MOXKET BKIIOYaTh
B ce0s1 (PUHAHCOBYIO OJJIEPHKKY, BO3ZMOKHOCTH
JUIE BOJIOHTEPCTBAa cpeau PaboOTHWUKOB win
COBMECTHBIE  WHHUIIMATHBBEI 10  PEIICHHIO
npobiaeM B cdepe COXpaHEHHs KYJIbTYPHOTO

HacJacaus.

7.6. Ioanepxka OpeanpuHuMaTeIe:

[IpenocraBieHne  OpeANpUHUMATENSAM B

V30ekucrane JocTynma K  JIOTHCTUYECKOH



8. Charity

8.1.

new services that make life easier for millions

Our work is based on the creation of

of people, provide access to a wide range of

goods and quality service, and help
entrepreneurs develop their businesses. We
consider it our duty to contribute to the social

well-being of Uzbekistan.

8.2.

integral part of the Company's corporate

Uzum's charitable activities are an

culture and social responsibility, and a priority

guided by the Employees of all companies of

the Group.
8.3. In its turn, conducting systematic
charitable activities contributes to

strengthening the Company's ties with public

organizations, authorities, existing and

potential customers, residents of all regions of
the Republic of Uzbekistan.

uH(ppacTpykType,

MHCTPYMEHTaM U (PMHAHCOBBIM CEPBHCAM.

MAapKCTHUHI'OBBIM

8. BJuaroTBopuUTeBLHOCTH

8.1. B ocuHoBe paborer Uzum nexwur

CO3/IaHHE HOBBIX YCIIYT JUIS YIPOIICHHUS KU3HU
MUJUTHOHOB JIFOJICH, TPEIOCTABIICHHUS TOCTYIIA K
IIUPOKOMY  aCCOPTHMEHTY  TOBapoB U
KaueCTBEHHOMY OOCITY)KHBAaHHIO W OKa3aHUs
IOMOIIM MPEANPUHAMATEIIIM B Pa3BUTHH HX
omsueca. Uzum

CyuTact CBOMM  JOJII'OM

BHOCHUTH BKJIaJ B 071arocoCTOSSHUE HACCICHUS

Y30ekucrana.

8.2.  bnarorBopurenbHas JESITENIbHOCTD
Uzum  sBisieTcss HEOTHEMJIEMOW  YacCThbIO
KOPIIOPAaTUBHOM KyJNbTYphl M  COLUAJIbHOU

OTBETCTBEHHOCTH KoMIlaHuu u HpHOpHTCTHOﬁ

3a1auen, K BBIIIOJIHCHUIO KOTOpOU

npuBiekatoTcss PaOOTHMKM Bcex KOMITaHUN

I'pynmnsr.
83. B cBoro ouepenp  IUIAHOMEpHas
O7aroTBOpHUTENIBbHAS JeSITeTbHOCTD

CIoCcOOCTBYET yKpeIuieHuto cBsizeit KoMmmanuu
¢ O0IIeCTBEHHBIMH OpPTaHHU3AIUSIMU, OpraHaAMH
BJIACTH, CYLIECTBYIOLIUMHU U MOTEHUHUAIBHBIMU
3aKa3uyMKaMyd M HACEJIEHHEM BCEX PETHOHOB

PecniyOnuku Y36ekucraH.
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8.4.  Charity does not include:

e commercial sponsorship;

e participation in industry exhibitions,
forums and conferences;

e membership fees to associations and
organizations;

e purchase of tickets or payment for
participation of Employees, partners or
other third parties in non-charitable

events.

8.5.  General coordination of Uzum Groups’
charitable activities is carried out by the HR
Department of each particular company of
Uzum Group. Charity programs/projects are

financed from the unified charity budget.

8.6.

projects based on the following criteria:

Uzum decides whether to support

e the effectiveness of the project can be

measured;

e Uzum or any other company of Uzum

Group is a full partner of the project;

e the project complies with the

principles of sustainable development;

8.4. K 0maroTBOpUTEIHHOCTH HE OTHOCHUTCS
clemyoniee:
®  KOMMEpPUYECKOE CIIOHCOPCTBO;
® yyacTUe B OTPACICBBIX BBICTaBKaX,
dhopymax u KoH(DepeHIIUAX;
e yuara YJICHCKUX B3HOCOB
ACCOIIMAIUSM U OPTaHU3AIIHSIM;
® [IOKyNKa OMJICTOB WJIM IIJIaTa 3a y4yacTue
PaGoTHUKOB, MapTHEPOB WM IPYTHX
TPETBUX CTOPOH B MEPONPHUATHUSX, HE

CBs3aHHBIX C 6HaFOTBOpI/IT€JII)HOCTI>IO .

8.5. OOmee KOOPJIMHUPOBAHUE
OnaroTBopuTeIbHONM AestensHOCTH [ pynmbl
Uzum ocymiecTBasieTcss OTACIOM IO CBSI3SIM C
OOIIIECTBEHHOCTHI0 U COIMAIBHBIM IPOCKTaM
I'pynnet Uzum. bnarotBoputennHbie
nporpaMMbl / TPOEKThl (UHAHCHUPYIOTCS U3

0101’)KETOB KOMITAHUN I'PYyTIIbIL.

8.6.Uzum mnpuHuMaeT pemeHus o MOIJIEpIKKe

INPOEKTOB,  MCXOAS U3  CIEAYIOIINX
KpUTEPHUEB:
® >(hdexTUBHOCTDH MpoeKTa

noagacTCsa OLICHKE,

e  Uzum umu mo0as qpyras KOMOaHHs

I'pymmel Uzum ABIISIETCA
MIOJTHOTIPABHBIM MapTHEPOM
MIPOEKTA;

® [IPOEKT COOTBETCTBYET MPHUHIUIIAM

YCTOﬁQHBOFO Pa3BUTHA;
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e the scope of participation corresponds
to the company's capabilities, specifics

and situation.

8.7.

charity activities, Uzum can support the

In addition to the mentioned above

following educational projects:

e courses and projects on the basics of
business and its development through

online platforms;

e programs aimed at increasing digital
literacy of the country's residents

e creating and conducting courses for

training IT specialists.

9. Final provisions

9.1.

enhanced on a regular basis, at least once every

This Policy shall be reviewed and

two years, or in cases of significant changes in
business processes that affect the Employees
management, or changes in the requirements of

applicable law.

9.2.
all Employees and responsible units of Uzum

This Policy shall be communicated to

Group and accepted by them for mandatory

implementation.

® CTENEeHb Y4YacTHS COOTBETCTBYET
BO3MOXKHOCTSIM, cneuupuke

JACATCIIBHOCTH KOMITAHHH.

8.7. B nmomonHeHWe K BBIIICYKa3aHHOU

OylaroTBopuTenbHON  gesTenbHocTH - Uzum
MOXKET OKa3bIBaTh TOICPKKY CIICIYOIIHM

00pa30BaTeNbHBIM IPOCKTAM:

® KypCbl MW IPOCKTbBI II0 OCHOBaAM H

Pa3BUTHIO HGHOBOﬁ JACATCIIBHOCTH Ha

iatopmax JTUCTAHIIHOHHOTO
00yueHus;
®  [IPOrPaMMBI, HaIpaBJICHHBIC Ha

MOBBIIIEHHE LU(POBOKW TPAMOTHOCTH

HACCJICHUA CTPAHBbI;

® pa3paboTka © TPOBEACHUE KYypCOB

ob0yuenus st UT-ciennanucros.

9. 3akaounTeJbHbIE MOJ0KEHHS

9.1. Hacrosmas ITomuTHka MOJIEKUT

peryiasipHoMy epecMoTpy u
YCOBEPIIIEHCTBOBAHUIO C MEPUOJAUYHOCTHIO HE
peke OJHOTO pa3a B JIBa Tojia WM B Clydae
CEpbEe3HBIX H3MEHEHWl B OW3Hec-Mpoleccax,

BIUSIOUINX Ha yrpasieHue PaboTHukamu, 1u6o

U3MEHEHUN TpeboBaHui [IPUMEHUMOTIO
3aKOHOJATEJILCTBA.
9.2. Hacroamasa Ilomutuka momkHa OBITH

JoBe/leHa 10 cBeleHus BceX PaOoTHHKOB
OTBETCTBEHHBIX Mojpasaenenuit ['pynmer Uzum

U MPpUHATA UMU TS 00513aTE€JIbHOT0 UCITOTHCHUS.

13



9.3. This Policy is developed in English and
Russian languages. In case of any disruptions
between English and Russian versions,

English version prevails.

9.3. Hacrosmasa Ilonutuka cocrtaBieHa Ha
aHINIMACKOM M pycCKOM  s3bIkax. Ilpm
PACXOXKICHUU AHTIIMHUCKOW U PYCCKOM BEpCHH,
IIPEBAIMPYIOILYI0 CHJIy MMEET aHIIMHCKas

BEpCHs.
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